
www.oecd.org/publishing

Education at a Glance 2007
OECD INDICATORS
Across OECD countries, governments are seeking policies to make education more effective while 
searching for additional resources to meet the increasing demand for education.

The 2007 edition of Education at a Glance enables countries to see themselves in the light of other 
countries’ performance. It provides a rich, comparable and up-to-date array of indicators on the 
performance of education systems and represents the consensus of professional thinking on how to 
measure the current state of education internationally.

The indicators look at who participates in education, what is spent on it, how education systems 
operate and the results achieved. The latter includes indicators on a wide range of outcomes, from 
comparisons of students’ performance in key subject areas to the impact of education on earnings 
and on adults’ chances of employment.

New material in this edition includes:

• A look at how socio-economic background affects access to tertiary education. 

•  More data on participation in education in vocational programmes, including a comparison of how 
these students performed in PISA.

• Trend data on upper secondary and tertiary graduation rates for the period 1995-2005.

•  Trend data on rates of enrolment in education over the period 1995-2005, as well as data on the 
transition from education to work, by level of education.

• Data on the contractual arrangements of teachers.

• Data on evaluation policies for public schools and the use of information from these evaluations.

•  An extension of the rich data on the amount countries invest, and how, with an assessment of the 
efficiency of public spending on education.

The Excel® spreadsheets used to create the tables and charts in this book are available via the 
StatLinks printed in this book. The tables and charts, as well as the complete OECD Online Education 
Database, are freely available via the OECD Education website at www.oecd.org/edu/eag2007.  
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The full text of this book is available on line via these links: 
 www.sourceoecd.org/education/9789264032873 
 www.sourceoecd.org/emergingeconomies/9789264032873 
 www.sourceoecd.org/transitioneconomies/9789264032873

Those with access to all OECD books on line should use this link: 
 www.sourceoecd.org/9789264032873

SourceOECD is the OECD’s online library of books, periodicals and statistical databases.  
For more information about this award-winning service and free trials ask your librarian, or write to us  
at SourceOECD@oecd.org.
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A1 Box A1.1. european human Capital Index

The link between investment in people and economic performance seems intuitive but is 
difficult to prove empirically and consistently. Measuring human capital comprehensively 
requires consideration of people’s generic and specific skills, formal educational attainment, 
adult learning and work practices. Quantifiable translations are also difficult: how much 
learning on the job is needed to substitute for a month of formal adult education? What is 
more effective in generating human capital: spending to reduce the student-to-teacher ratio 
for immigrant children or to retrain the unemployed? Measurement is also complicated by 
the fact that different sorts of human capital investments have various rates of return for 
stakeholders and widely divergent pay-back periods. If human capital and its impact were 
more readily quantified, human capital investment might play a larger role in economic 
decision making. The Lisbon Council, a Brussels-based independent think tank, recently 
issued a human capital accounting model using time-based measurements to quantify 
economically relevant human capital. The methodology captures five different types of 
learning with economic value: learning from parents; compulsory education; tertiary 
education received; adult informal and non-formal learning; and learning by doing on the 
job. Further characteristics of the methodology are:

Consistency across type, time and country: The investment in each type of learning is 
expressed in the same unit, inflation-adjusted purchasing power parity US dollars, so that 
the economic value of all learning is comparable across time and place.

Allowance for depreciation: Based on empirical evidence of forgetting rates and 
knowledge obsolescence rates, the model depreciates different human capital investments 
over different periods of time and at different rates. 

Accounting for input costs: The value of the investment in learning is primarily measured 
by the effective time spent on learning. This investment of time is given a monetary value. For 
learning from parents, this is the earned income that parents forego when educating their 
children. For compulsory education, it is the gross cost of teaching. For tertiary education, 
it is teachers’ gross cost plus the earned income that students forego when studying. For 
adult non- and informal learning it is the learner’s opportunity cost of time. The cost of 
time spent learning by doing is calculated using the gross salary of the employee. This 
approach draws on the insight that, under certain conditions, the individual’s cost of time 
for human capital creation is equivalent to the individual’s income from existing human 
capital. For example, an adult will only invest time in non-formal education to the extent 
that this yields a suitable return – a higher salary. If not, the adult would prefer to spend 
time generating returns from existing human and financial capital.

A first application of the model has resulted in a European Human Capital Index measuring 
human capital stock, deployment, utilization and evolution in 13 EU countries. However, 
significant methodological challenges still exist in applying such a model. The OECD is 
currently initiating discussion with member countries on both methodology and data 
availability, with a view to possibly replicating such an index across OECD countries.

For more information, see www.lisboncouncil.net.

http://www.lisboncouncil.net



